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SEXUAL GENDER BASED VIOLENCE (SGBV) 00 o

o
« Sexual and gender-based violence (SGBV) refers to any act that is perpetrated
. , . . e
against a person’s will and is based on gender norms and unequalq:Jowe.J
relationships. ¢

* [t encompasses threats of violence and coercion. It can be physical, emotional,
psychological, or sexual in nature, and can take the form of a denial of
resources or access to services. It inflicts harm on women, girls, men and
boys.
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Prevalence and service seeking behaviors 69 o
Oe
m High prevalence of GBV: E.g.47% of women aged 15-49 in Kenya, 44%in> O

Tanzania, 56% in Uganda had experienced physical or sexual violence 'at&ig
lifetime o °

m Service seeking behaviors: In spite of high prevalence rates, access to formal
response services is limited

m On average, less than 3% of women attempt to see doctors or medical
personnel for help
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00
COMMON FORMS OF SGBV WITHIN ORGANIZATIONS OR INSTITUTIOIQQ%
Y. ]O
o,
= Sexual exploitation ¢
= Sexual abuse
= Sexual harassment
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00
WHAT IS SEXUAL ABUSE? o (@)
e
Y . ]O,
pingl
= The accrual or threatened physical intrusion of a sexual nature, whether@®y o

]
force or under unequal or coercive conditions.
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WHAT IS SEXUAL EXPLOITATION? 6°°O
)

* Any actual or attempted abuse of position of vulnerability, differential pb.we@r
trust for sexual purposes, including, but not limited to, profiting monetar@y; o
socially or politically from the sexual exploitation of another )
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WHAT IS SEXUAL HARASSMENT? 6° o
) (X

= Any unwelcome verbal, non-verbal, or physical conduct of a sexual na.turqor
0
any other behavior of a sexual nature, that might reasonably be expected or

perceived to cause offense or humiliation to a person.

= [t occurs when such conduct or behavior interferes with an individual’s work
performance, is made a condition of employment, or creates an intimidating,

hostile or offensive work environment.
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CONDUCTS THAT MAY CONSTITUTE SGBV o
b

= Unwanted written, verbal, or electronic statements of a sexual nature directea afPan
individual

= Unwanted attempt to engage in physical or sexual act without consent

= Sharing private sexual materials of another person without consent

= |nappropriately showing sexual organs to another person

= Indecent dressing with a covert or overt sexual expression

= Causing incapacitation to another person (through alcohol, drugs or any other means) with
the intention to secure consent to the alleged sexual activity.

= Allowing third party(ies) to observe private sexual activity from a hidden location or through
electronic means

0

The PASET Regional Scholarship Oo & . e
and Innovation Fund . o
B-/clpe

An Africa-led initiative to bridge the skills gap in Applied Sciences, Engineering, & Technology

Viewing another person’s intimate parts or act in a place where one would hegoexra:ted
some level of privacy oo
Repeatedly following another person without good reason (stalking)

Recording, photographing, disseminating, or transmitting intimate or sexual utt ar.es,
sounds, or images of private sexual activity and/or a person’s intimate part without CO@envo
Touching oneself sexually for others to view without their consent; and

Insults, jokes, or anecdotes that belittle or demean an individual

Inappropriate displays of sexually suggestive objects or pictures, cartoons, calendars, books,
magazines, posters, banners, handbills, etc.

Offering or implying a reward in exchange for sexual favours

Threatening, taking a negative action or intentionally making an individual’s work more
difficult because of refusal to submit to sexual advances
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O
%

o.o

L]
* Preventing and addressing sexual harassment means doing all we can to uphold sy&tems

00
PREVENTION OF SGBV
09

of accountability and transparency.

= We must create a culture in which we feel safe to report incidents of sexual harassment
and are able to trust that robust systems are in place to address them—a culture of zero
tolerance where sexual harassment is being systematically addressed

= The first step to prevent SGBV is to develop an SGBV protocol for an organization or

programme
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RATIONALE FOR PREVENTING AND ADDRESSING SGBV 6° (@)
o,

SGBV arising out of general workplace relationship or in a learning enviroonr@nt
[+ ]
involving personal behaviour of people are common forms of violence that can eause

enduring psychological harm.

The most effective way of tackling the problem of SGBV at icipe/ Universities is

through the establishment of preventive, reporting channels and redress mechanism.
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THE OBJECTIVES FOR DEVELOPING AND IMPLEMENTATION OF SGBV ICb
FOR RSIF IMPLEMENTING INSTITUTIONS ° .O
oc s

= To create awareness among the University/icipe community on what constitutes
SGBV and other related issues.

= To create an enabling environment for reporting acts of SGBV.

= To protect the basic rights of the parties involved within the University/icipe.

= To provide guidelines for handling SGBV and other related issues.

= To provide appropriate sanctions for established SGBV and other related issues.

= To maintain peaceful coexistence and mutual respect among University
community /icipe
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o
QUALITIES OF A GOOD SGBV MITIGATION STRUCTURE 6 O
. o . ° .O
=To create awareness among the University/icipe community on “what
constitutes SGBV and other related issues. ° J

= To create an enabling environment for reporting acts of SGBV.

= To protect the basic rights of the parties involved within the University/icipe.

= To provide guidelines for handling SGBV and other related issues.

= To provide appropriate sanctions for established SGBV and other related
issues.

» To maintain peaceful coexistence and mutual respect among University
community /icipe
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o
SGBV PREVENTION AND MITIGATION STRUCTURES 6°9
O

o
= A functional SGBV mechanism should have clearly defined structures tos * @
address SGBV in an organization °

o
= These structures may include but not limited to creating the position of Gender
focal persons and establishment of SGBV committees
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RESPONSIBILITIES OF THE UNIVERSITY/ICIPE SGBV COMMITTEES (S C)o
)

o

= The SGBVC shall organise a periodic awareness campaigns through Ié.ctu@s,
sensitization workshops, orientation, induction and any other mefhs qf
disseminating information within the University/icipe. ¢

=» The Committee shall investigate all cases reported, find facts, determine the
issues, and provide appropriate remedy or recommend disciplinary action.
Each specific complaint of sexual harassment shall be dealt with in
accordance with University/icipe laws to sanction erring student or staff to

serve as deterrence to others
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* The Committee shall listen to the complaint and discuss all options@vith, the
Complainant as well as explain the processes involved in the for i ce
procedure. The Committee shall guide and counsel complainants OHQOVOO
handle incidence of sexual harassment, including possible mvolvemen@thg
law enforcement agencies if necessary. )

= The Committee shall notify the respondent about the matter, and request that
he/she files a written statement in response to the allegations within seven
days.

» The Committee shall conduct hearing with the parties and their
representatives if available.
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|-The Committee may conduct its own investigations into the mai@er, .take
testimonies of other relevant persons and withesses where a@v‘nd
review the evidence. .

m The Committee shall dispense all reported cases within the shortest p95$|b|9
time after reporting.

" The Committee shall keep safe all records or reports of investigation of sexual
harassment complaints alongside actions taken in response to the complaints.
m The Committee shall submit report of all SGBV cases reported, investigated,
and recommendations to the Vice Chancellor/icipe management, for possible
further action.
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REPORTING CASES OF SGBV 00 o

= Complainant(s) shall make initial contact with the Counsellors from thgge. of
Students Affairs (DSA); any member of the Department/Unit, Centre, School, F.a.cul’“ or
College SGBVC 00 »

= Follow up with face-to-face interaction with DSA Counsellor and/or any memBer of
Department/Unit, Centre, School, Faculty, College SGBVC and/or staff.

= Complainant(s) are encouraged to provide concrete oral or documentary evidence.

= Complainant(s) shall comply with the instructions of the Faculty/SGBVC

= Member(s) of Faculty/ SGBVC should write a report to the Chairperson of the
Faculty/SGBVC to initiate appropriate processes.

= The identity of complainants should be protected and anonymity be maintained.
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APPROACHES OF REPORTING SGBV

Ooo

Cases of SGBV shall be reported as soon as possible after the alleged eon(@ct
occurs. Prompt reporting will enable the SGBVC to look into the mattgg and
establish the truth. A complainant may adopt the informal or formal approach of

reporting.

.
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INFORMAL APPROACH TO REPORTING SGBV 6° (@)
Oe

= Where a member of the University Community/icipe feels that he or she'is@n
act of SGBV has been committed against them, such a member may a'ueﬂnq;
to resolve the matter directly with the alleged offender by advising that the
behaviour is unwelcome and may be reported, if continued.

= A Complainant may choose to ask another person whom he or she trusts to
intervene on his/her behalf. The person who is asked to intervene may provide
advice or counselling to the parties involved. This shall be on a strictly
confidential basis and only on the specific request of the Complainant
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= Where option A above fails, the Complainant may request through t#® SE?VC
to resolve the matter through mediation. o° o
oHO

pigl
= Or any other informal means of reporting the complainant deems fit. © o
]

= [f a complainant chooses not to use the informal approach of reporting SGBV,
this shall not be used against him or her or affect the merits of the case when
a formal complaint is lodged

.
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FORMAL APPROACH TO REPORTING SGBV 0® o

= Any member of the University/icipe community who has been subjected tQ]Oo. of
SGBYVY, or is dissatisfied with the outcome of the informal approach shall make ®a formal
complaint to the Committee. p

= |[n serious cases of sexual abuse such as attempted rape, sexual assault, non—consgnsuﬂ
anal copulation and the like, a Complainant shall report to the Committee in writing.

= |n the case of a Complainant being unable to write, he/she may be assisted by a third party.
The written complaint shall be read out and explained in the language he/she understands
after which he/she will sign or thumbprint.

= The written statement shall give details of the alleged harassment, and if possible, give
details of dates, places and names of those connected with the incident

.
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REPORTING OPTIONS o) -/
Do
The University/icipe should encourage prompt reporting of cond ﬂt.éay
[ ]

constitute SGBV. Reports of SGBV can be made directly to the SGBVC. °|
L« ] [
Some forms of SGBV may also constitute violation of state laws an@ the

University encourage individuals to report to the law enforcement agencies.
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REPORTING TO THE UNIVERSITY/ICIPE 00
/ Oel
Individuals may choose to make a report to the University/icipe .O
oc ¢
o
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REPORTING TO LAW ENFORCEMENT AGENCIES 0®, (@)

= The University/icipe should encourage anyone who experiences or wgeg@as
to report to the SGBVC o,

= An individual who wishes to pursue criminal action in addition to, or instead
of, making a report to the SGBV may contact law enforcement.

= An individual has the right to report an incident, or to decline to report an
incident, to law enforcement.

= |t is important to note that the setting of the SGBVC and its formal
investigation procedure as instituted by the university does not serve as a
replacement for the criminal process that may arise.
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SGBV SANCTIONING 00 o

= The perpetrator of minor sexual offenses such as inappropriate touching of th M he
served with a strong warning letter from the University/icipe and he/she should pbrsor@ly

write an apology letter to the victim. ° °

= Serious offenses such as rape should attract expulsion from the University in the case of
students and termination of contracts where a member of staff is involved. The case should
be transferred to the Police for being a capital criminal offense. The name of the offender
should also be publicized in the black book. And he/she should personally write a letter of
apology to the victim.

= |n the event that the harasser is a third party (vendors, business owners, etc) or visitors, the
University shall revoke his/her license to conduct business and be denied/banned from
accessing the University premises. The harasser should be handed over to the University
Security Division
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MANAGEMENT OF SGBV VICTIMS AT ACUTE STAGE EMERGENCY HEA A@

SGBV victims may have been physically harmed and/or put in psych.olog:al
'rauma among others. h J
he University/icipe should have a well-established health services unit as well
AS trained human resources with expertise to handle acute stage emergency on
physical harms and/or psychological trauma that may arise from SGBV.
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University should provide multiple

options for filling complaints through

the Grievance Redress Mechanism
Operated by the Focal points

m Thereshould be commitment to keep the matter confidential

-Ensure that protocols are in place for safe, ethical and
confidential disclosure. documentation. reporting and
management of GEV grievances

Respect a survivor's informed consent and confidentiality

Operators regularly trained on empathetic, non-judgmental listening
and safe and ethical referral procedures

= The accountability and response framework should be clearly
stipulated (investigation process. who is involved. time frames.
penalties,

m Linked to GBV service provision/regular assessment of the referral
pathway

=
o0,
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Main actors in a GM for SEA/SH
Survivor
Team fol
up and acting GBYV service
upon the providers®
allegation’
This can be a specially constituted "SEA/'SH Committee”™, composed for
instance of representatives of the client, consulitant, contractor and local
service providers and charged with monitonng SEA/SH response. (Only
when the survivor wants a response)
2GBV service providers include: agencies providing health/medical support,
psychosocial support, safety and security-related services, legal and justice-
related services and economic empowerment opportunities
@ WORLD BANK GROUP
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Guiding Principles for SEA/SH Sensitive GRM

Objectiveness

dality, - Confidentiality,
& impartiality and O:n:,:y':n';;,ty
independence transparency

Speed & Responsiveness Survivor-
proportionality & efficiency centricity

STl ang Participation
PNy and social Survivor safety
accessibility : -
inclusion

Survivor centricity and Safety

The GM should:

= Support the creation of a supportive,
dignified and protective environment for the
SEA/SH survivor, and full respect of his/her
rights, wishes and choices.

= Be based on the survivor's informed
consent, which needs to be guaranteed
throughout the GM.

= Provide feedback on the case to the survivor
only and exercise strong caution before

communicating any results beyond the
survivor
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Scholars /Teachers sensitization

Orientation/sensitization of scholars/teachers should be mandatory.
Messaging on SEA/SH should include information on;

= Codes of Conduct

= How to report an SEA-SH incident

= To whom

= The referral pathway/-GBV services available
What to expect in terms of available services
What to expect in terms of confidentiality
Importance of timely services for GBV survivors

= Where to go for help — an illustration of GRM channels and simple
information about service providers in the local language(s) and. d
as a pictorial presentation
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Grievance flow diagram
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Grievance Entry Channels

Hotline

Wehsne/

Grievance Focal Point
at ICIPE

Grievance log
-Back office

Focal Point at AHU

Appeal

Grievance committee

resolve and follow-up

on the implementation

of the agreed plan for
resolution Not

resolved

icipe management
resolve and
communicate the
outcome to the
complainant
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Grievance committee
-Assess, acknowledge
and respond

The
complainant
is free to
seek redress
in a court of
law or any
other
alternative
Not legal system
resolved

Regional Coordination Unit

@lClpe@

o ?a;a

4"’&\:

35

18



